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EILEEN makes use of the LEVEL5 system
which is specifically designed to assess per-
sonal, social and organisational competence
developments in rather non- and informal learn-
ing settings.

It is based on a 3-dimensio- =& M E
nal approach to validate cog-
nitive, activity related and
affective learning outcomes —
the LEVELS cube. z

LEVELS is a holistic learning -
process that benefits the \
learner, learning providers

and host entrepreneurs.

For further information: www.reveal-eu.org

BUPNET GmbH
Sabine Wiemann
Géttingen, Germany
swiemann@bupnet.de

The European Commission support for the pro-
duction of this publication does not constitute an
endorsement of the contents which reflects the
views only of the authors, and the Commission
cannot be held responsible for any use which
may be made of the information contained
therein.
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The Europe Union is making significant efforts
to eliminate the barriers to labour mobility. How-
ever, most of the enterprises in European coun-
tries do not necessarily have the essential inter-
cultural know-how for receiving employers with
a different cultural background. At the same
time, often the foreign employees are not ready
to face the challenge of working in a different
country, and encounter difficulties in identifying
the new cultural paradigms, accepting the dif-
ferences and acquiring cultural knowledge.
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EILEEN intends not to replicate the activities
that already exist in this field, in terms of educa-
tional courses on intercultural competences, but
to establish a well defined system to provide
training courses for workers and job seekers on
intercultural issues, ensuring the practise of the
new competences, and the validation of the
skills acquired.

EILEEN intends to develop a comprehensive
approach which foresees the involvement of
professionals working in European enterprises
and young unemployed — both groups will be
trained on how to cope with cultural diversity in
the workplace. By this, EILEEN seeks to:

@ promote intercultural competences;

& promote a welcoming culture in European
enterprises;

&= promote European mobility.
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EILEEN addresses
&5 young people that shall be motivated and

prepared for an internship abroad;

& entrepreneurs willing to host a young intern;
& evaluators and validation practitioners;

external stakeholders and institutions;

&8 broad society.

Find more information on:
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After the preparatory training (104) for young
people, and a European training course for host
entrepreneurs, the young people will go on a
European mobility. They will be hosted by the
participating host enterprises. The competences
(intercultural, entrepreneurial and mentoring
competences) acquired by both groups during
the training and the mobility will be validated
and documented through the innovative
LEVEL5 methodology, developed by the net-
work REVEAL aimed to promote, visualise and
validate informal and non-formal learning.



